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Executive Summary

Aspiring real estate appraisers face a complex landscape of requirements, opportunities, and regional differences. Our

comprehensive analysis identifies the top 20 U.S. states for appraiser trainees, based on workforce size, demand, wage potential,

and progressive adoption of alternative training pathways (notably PAREA). California, Texas, Florida, New York, and Illinois emerge

as leading markets by sheer workforce size and housing activity (Source: www.jobsinappraisal.com) (Source: www.bls.gov). Other

states – such as Massachusetts, Colorado, and Connecticut – offer exceptionally high compensation levels and strong educational

support, making them attractive to new entrants (Source: www.bls.gov) (Source: www.appraisalinstitute.org). We also highlight

states with particularly high appraiser-to-population densities (e.g. Virginia, North Carolina), which can translate into more training

opportunities per resident (Source: www.jobsinappraisal.com).

Most states (48 as of late 2023) now officially permit PAREA (Practical Applications of Real Estate Appraisal) as a substitute for

traditional field hours (Source: www.appraisalinstitute.org). By 2025, virtually all jurisdictions are expected to accept PAREA credit

(Source: appraisalfoundation.org) (Source: www.appraisalinstitute.org). However, some states still lag: North Carolina delayed

PAREA adoption until 2026 (Source: www.appraisalinstitute.org), while Texas is among the first to implement it and has initiated

pilot programs (Source: www.talcb.texas.gov) (Source: realestate.utah.gov). These regulatory differences, combined with each

state’s housing market dynamics, shape the “best” states for trainees.

We support our findings with extensive labor data (BLS, ASC, industry studies), case examples of regulatory initiatives, and expert

commentary. For instance, Texas’s appraisal board reports a 58% drop in new trainees amid scarce supervision options and is

adopting PAREA to stem the decline (Source: www.talcb.texas.gov). Nationwide, the appraisal workforce is aging and shrinking –

one industry analysis notes ~78,000 appraisers (50–65 years old) with a 2.6% annual decline (Source: www.housingwire.com)

(Source: nationalmortgageprofessional.com) – underscoring the urgency for supportive training opportunities. We conclude with

strategic implications: states that expand training (via PAREA, lender partnerships, scholarships) will gain a competitive edge in

cultivating the next generation of appraisers.
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Introduction and Background

Real estate appraisers play a critical role in valuing homes and properties, underpinning mortgage lending and housing markets. To

become a licensed residential appraiser in the U.S., a trainee must satisfy stringent education and experience requirements,

including hundreds to thousands of hours of supervised appraisal work. Traditionally, trainees found supervisors in the field;

however, regulatory changes (notably the post-2008 HVCC rules and Dodd-Frank Act) disrupted this system. Appraisers recount

that “becoming an appraiser was much easier before the Dodd-Frank Act,” when trainees could work in-house at savings &

loans institutions (Source: nationalmortgageprofessional.com). Since 2009, tighter separation of lenders and appraisers has made

field experience scarcer, creating a bottleneck in the training pipeline (trainees often cannot perform inspections or report

independently, and many seasoned appraisers refuse unpaid supervision (Source: nationalmortgageprofessional.com).

Concurrently, demographic shifts threaten the appraiser workforce. The appraisal ranks are graying: over half of residential

appraisers are aged 51–65 (Source: www.housingwire.com), and about 13% of certified appraisers have left the field since 2013

(Source: nationalmortgageprofessional.com). As one analysis notes, roughly 78,000 active appraisers remain nationwide, a number

dwindling at ~2.6% per year (Source: www.housingwire.com). The Bureau of Labor Statistics (BLS) projects about 6,300 annual

openings (due mostly to retirements) but only moderate growth (Source: www.bls.gov).

This “shortage” has spurred industry and regulatory responses. Federal regulators (FRB, FDIC, NCUA, OCC) recently issued

advisories highlighting alternatives to address local scarcities: temporary practice permits (allowing appraisers from other states

to practice) and temporary waivers of licensing requirements in acute shortage areas (Source: www.housingwire.com). Industry

groups (Appraisal Institute, Appraisal Foundation, Veros/Valligent) have likewise pioneered solutions. The Practical Applications of

Real Estate Appraisal (PAREA) program, developed by the AQB and the Appraisal Institute, offers a virtual training alternative to

field experience (Source: appraisalfoundation.org). Under PAREA, trainees work through guided, interactive appraisal projects with

mentors. The Appraisal Institute and other providers now roll out PAREA curricula (typically 10 practice assignments plus graded

reports) that can substitute for 50–100% of required hours, depending on state rules (Source: www.appraisalinstitute.org).

In summary, the modern appraiser trainee faces declining mentors, evolving technology ( automation/hybrid appraisals, and new

pathways like PAREA. This report analyzes how these factors play out geographically, ranking the top 20 states for appraiser

trainees now and in the near future. We consider market size (number of appraisers/jobs), compensation levels, regulatory

environments (especially PAREA acceptance), educational programs, and anecdotal case studies.

The Appraisal Workforce and Trainee Pipeline

To gauge opportunities for trainees, we start with the current workforce distribution. According to Appraisal Subcommittee (ASC)

license data as of 2025, there are about 66,715 unique active appraisers across the U.S. (holding some 91,290 licenses) (Source:

www.jobsinappraisal.com). This implies many practitioners hold multiple licenses. Geographically, the largest stocks of appraisers

are found in the most populous and active housing markets.Table 1 lists the top ten states by number of active appraisers (2025):
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STATE ACTIVE APPRAISERS (APPROX.) APPRAISERS PER 100K RESIDENTS

California 7,486 19.1

Texas 5,687 19.2

Florida 5,476 25.0

New York 3,299 16.7

Georgia 3,204 29.6

Illinois 3,103 24.5

North Carolina 3,062 28.9

Virginia 3,062 35.4

Pennsylvania 3,038 23.4

Ohio 2,656 22.6

Table 1: Top 10 states by active residential appraisers (2025), with appraiser density (appraisers per 100,000 population) (Source:

www.jobsinappraisal.com).

California and Texas lead by raw numbers (7,486 and 5,687 respectively) due to their large populations and intense real estate

markets (Source: www.jobsinappraisal.com). Florida follows closely (5,476) and has the highest appraisers-per-capita among the top

five (25.0/100k). Smaller states like Virginia and Georgia exhibit even higher densities (35.4 and 29.6 appraisers per 100,000

residents), suggesting a greater availability of licensed appraisers relative to the population (and potentially more supervisors per

capita) (Source: www.jobsinappraisal.com). For example, “Virginia leads in appraiser density with 35.4 appraisers per 100,000

residents (one appraiser per ~2,827 population)”, whereas New York trails with only 16.7/100k (one per ~5,999 residents) (Source:

www.jobsinappraisal.com). Such high density in Virginia implies that trainees there could more readily find mentors, whereas NY

trainees compete in a more stretched market.

Beyond the top ten, other notable states by appraiser count include New Jersey, Michigan, Washington, Massachusetts, and Arizona

(each with 1,000+ appraisers, per BLS data) (Source: www.bls.gov). For context, BLS 2022 data lists Texas (5,180 appraisers),

California (4,970), Florida (4,620), New York (3,030), and Georgia (2,970) as the highest employment states for appraisers (Source:

www.bls.gov). These figures are broadly consistent with ASC counts, confirming that California, Texas, and Florida dominate the

workforce.

From the trainees’ perspective, these large states have pros and cons. Pros: more licensed appraisers means more potential

supervisors; strong housing markets mean many appraisal assignments (and thus training hours). Cons: high competition, high

cost of living (which impacts trainees’ modest pay), and possibly lower entry salaries than in some lower-cost states.

Compensation and Cost-of-Living Considerations

Wages for appraisers vary regionally. Among top-paying states, the District of Columbia leads ($107,960 mean annual wage, May

2022), followed closely by California ($87,880) and Massachusetts ($86,590) (Source: www.bls.gov). New York and Connecticut also

exceed national medians (~$86,320 and $85,710 respectively) (Source: www.bls.gov). Table 2 highlights the highest-paying states

(excluding D.C.):
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STATE MEAN ANNUAL WAGE (REAL ESTATE APPRAISERS, 2022)

California $87,880

Massachusetts $86,590

New York $86,320

Connecticut $85,710

Table 2: Top-paying states for real estate appraisers (mean wages, May 2022) (Source: www.bls.gov).

These compensation advantages are tempered by cost of living: California and New York are notably expensive, whereas

Connecticut and Massachusetts pockets vary. Nonetheless, the high salary potential in these areas can be a draw for trainees who

persevere. For example, a trainee in Massachusetts or Connecticut (with high wages relative to many states) might see a faster

financial upside after licensing, compared to a trainee in a lower-paying state like Georgia or Tennessee (Georgia’s mean ~$61,590

(Source: www.bls.gov). This suggests “total compensation opportunity” should factor into evaluating top states.

Regulatory and Training Innovations

Crucially, states differ in how they accommodate trainees beyond raw job numbers. Starting in 2020, the AQB’s PAREA initiative has

become a game-changer. The Appraisal Foundation now reports that by August 2025, “51 states and territories either currently

recognize PAREA® or are in the process of establishing legislation or rules to do so” (Source: appraisalfoundation.org). As of

December 2023, the Appraisal Institute noted 48 states agreed to accept PAREA-based credit toward experience (Source:

www.appraisalinstitute.org). Among these, 29 states allow PAREA to satisfy 100% of the hour requirement, while 19 states are

implementing related rules (Source: www.appraisalinstitute.org).

States just recently finalizing PAREA include Delaware, Missouri, New Mexico, and Virginia (Source: www.appraisalinstitute.org) –

meaning trainees in those states can immediately use PAREA modules. In contrast, North Carolina (which ranks 7th in appraiser

count (Source: www.jobsinappraisal.com) passed a 2023 law delaying PAREA acceptance until Dec. 31, 2025 (Source:

www.appraisalinstitute.org). This kind of lag highlights that even populous states may impose hurdles: an NC trainee will have to

wait longer to use PAREA, whereas a trainee in neighboring Virginia (PAREA-ready now) will have every hour count (Source:

www.appraisalinstitute.org).

One state actively implementing PAREA is Texas. The Texas Appraiser Licensing & Certification Board (TALCB) acknowledges a

dramatic 58% drop in trainee applications in recent years due to scarce supervision (Source: www.talcb.texas.gov). To combat this,

Texas state leadership “welcomes” PAREA: board members reported “We’re ready for PAREA” and worked with the Appraisal

Institute to launch pilot programs in Texas (Source: www.talcb.texas.gov). Indeed, AI’s first PAREA program (for Licensed

Residential) began a pilot in 20 “PAREA-ready” states including Texas (Source: www.talcb.texas.gov). The Texas example illustrates

how regulatory support boosts training: by allowing trainees to earn virtual hours, the state hopes to reverse the decline in new

licensees (Source: www.talcb.texas.gov).

Another notable case is Utah, which explicitly streamlines PAREA. Utah’s Division of Real Estate informs applicants that “If you are

taking a PAREA module, you do not need to register as a [traditional appraiser] Trainee” (Source: realestate.utah.gov). In other

words, Utah fully integrates PAREA as an alternative pathway, potentially accelerating entry. Such progressive policies contrast with

more rigid states and thus make Utah uniquely trainee-friendly. (Utah also tends to have moderate housing costs and a pro-growth

market.)

In sum, beyond sheer job volume, our ranking of states for trainees weighs PAREA adoption and other training supports. States on

the “cutting edge” like Texas and Utah offer accelerated pathways, while those delaying PAREA (North Carolina, others) might

disadvantage trainees. Among the top-20 list we assemble, we highlight states excelling in both demand and modern training

models.

Detailed Analysis of Top States

Best States for Appraiser Trainees: Jobs, PAREA & Data

Page 4 of 12

https://www.bls.gov/oes/2022/may/oes132020.htm#:~:text=State%20%20,%24%2085%2C710
https://www.bls.gov/oes/2022/may/oes132020.htm#:~:text=New%20York%20%20%20,%24%2061%2C590
https://appraisalfoundation.org/imis/TAF/Standards/Qualification_Criteria/PAREA/TAF/PAREA.aspx?hkey=8ffa3a9c-5eb6-4fb9-b6cc-3329d313f4b5#:~:text=As%20of%20August%202025%2C%20our,or%20rules%20to%20do%20so
https://www.appraisalinstitute.org/advocacy/washington-report-and-state-news/washington-report-and-state-news-recent/2023-12-state-adoption-of-parea-continues-to-grow#:~:text=Forty,requirements%20necessary%20to%20become%20licensed
https://www.appraisalinstitute.org/advocacy/washington-report-and-state-news/washington-report-and-state-news-recent/2023-12-state-adoption-of-parea-continues-to-grow#:~:text=Twenty,the%20Appraisal%20Institute%20remains%20involved
https://www.appraisalinstitute.org/advocacy/washington-report-and-state-news/washington-report-and-state-news-recent/2023-12-state-adoption-of-parea-continues-to-grow#:~:text=Delaware%2C%20Missouri%2C%20New%20Mexico%20and,in%20an%20additional%20seven%20jurisdictions
https://www.jobsinappraisal.com/resources/asc-data-analysis-2025/
https://www.appraisalinstitute.org/advocacy/washington-report-and-state-news/washington-report-and-state-news-recent/2023-12-state-adoption-of-parea-continues-to-grow#:~:text=Unfortunately%2C%20PAREA%20acceptance%20in%20North,31%2C%202025
https://www.appraisalinstitute.org/advocacy/washington-report-and-state-news/washington-report-and-state-news-recent/2023-12-state-adoption-of-parea-continues-to-grow#:~:text=Delaware%2C%20Missouri%2C%20New%20Mexico%20and,in%20an%20additional%20seven%20jurisdictions
https://www.talcb.texas.gov/public/news-articles/new-info-parea-launch-dates-get-closer#:~:text=TALCB%E2%80%99s%20Licensing%20Division%20is%20tracking,to%20remain%20in%20the%20industry
https://www.talcb.texas.gov/public/news-articles/new-info-parea-launch-dates-get-closer#:~:text=On%20May%2018%2C%202023%2C%20the,ready%E2%80%9D%20states%E2%80%94including%20Texas
https://www.talcb.texas.gov/public/news-articles/new-info-parea-launch-dates-get-closer#:~:text=On%20May%2018%2C%202023%2C%20the,ready%E2%80%9D%20states%E2%80%94including%20Texas
https://www.talcb.texas.gov/public/news-articles/new-info-parea-launch-dates-get-closer#:~:text=TALCB%E2%80%99s%20Licensing%20Division%20is%20tracking,to%20remain%20in%20the%20industry
https://realestate.utah.gov/appraisal/licensing/appraiser-trainee/#:~:text=To%20become%20an%20Appraiser%20Trainee,an%20individual%20must
https://swishappraisal.com/?utm_source=pdf
https://swishappraisal.com/articles/best-states-appraiser-trainees-parea


We now examine in detail the factors that make certain states especially conducive to appraiser training and early career

opportunities.

California

Workforce and Opportunity: California leads the nation with ~7,500 active appraisers (Source: www.jobsinappraisal.com). Major

metropolitan areas (Los Angeles, San Francisco Bay Area, San Diego) generate immense appraisal demand. According to BLS,

California also has one of the largest appraiser workforces and high pay (Source: www.bls.gov) (Source: www.bls.gov).

PAREA & Regulation: As of late 2023, California was still finalizing details on PAREA acceptance (Source:

www.appraisalinstitute.org). The state announced a limited “practicum” program for trainees, but historically it has been seen as

somewhat conservative about new training models. Trainees should verify current status, but given national pressure, California is

expected to permit full PAREA credit soon.

Challenges: California’s high cost of living can strain entry-level pay. Trainees often earn very low wages (~$15–20/hr) while in

training, which can make California expensive③. Competition for supervisor spots is also fierce, though plentiful appraisers may

mitigate this.

Summary: California’s vast housing market and appraiser density make it a top state for trainees who can navigate the cost-of-

living.

Texas

Workforce and Opportunity: Texas is second only to California by appraiser count (5,700) (Source: www.jobsinappraisal.com)

and has a strong pay level ($72,770 mean wage, 2022 (Source: www.bls.gov). Major metros (Dallas, Houston, Austin, San Antonio)

ensure abundant appraisal work.

PAREA & Innovation: Texas is a national leader in embracing PAREA. The TALCB’s public communications highlight trainee

shortages and a commitment to any program that helps (Source: www.talcb.texas.gov) (Source: www.talcb.texas.gov). AI launched

its Licensed Residential PAREA pilot explicitly including Texas (Source: www.talcb.texas.gov). Texas trainees may soon use PAREA to

fulfill up to 100% of field hours (as per AQB criteria) akin to other PAREA-ready states.

Market Conditions: Texas’s housing market has been hot, but even after cooling, it remains robust. The relatively moderate cost

of living (outside prime metro cores) means trainees have reasonable living costs.

Summary: Texas ranks as one of the best states for appraiser trainees, given its large market, competitive wages, and forward-

looking regulators embracing PAREA (Source: www.talcb.texas.gov) (Source: www.appraisalinstitute.org).

Florida

Workforce and Opportunity: Florida (~5,480 appraisers) (Source: www.jobsinappraisal.com) and Georgia (~3,200) both have

high appraiser-to-population ratios (Source: www.jobsinappraisal.com), reflecting strong demand in Sunbelt markets. Florida’s mean

wage ($74,660) is above the national median (Source: www.bls.gov). Major regions (Miami, Tampa, Orlando) are bustling markets

for residential appraisals.

PAREA & Regulation: Florida officially recognizes PAREA credit (passing of 2021-22 rules) and allows up to 100% credit for

residential licenses. Its real estate board tracks the appraisal shortage; Florida, with significant retirements projected, is eager for

trainee support.

Demographics: Florida’s population skews older (25% 65+), so retirements may compound shortages (Source:

www.housingwire.com). This intensifies demand for new appraisers and for training programs.

Summary: Florida offers trainees a vibrant market and solid pay, though rapid growth sometimes makes competition stiff. Its

embrace of PAREA and continual demand make it a top-tier option.
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New York

Workforce and Opportunity: New York has ~3,300 appraisers (Source: www.jobsinappraisal.com) with a relatively low per-capita

density. Wages are among the nation’s highest ($86K mean) (Source: www.bls.gov), especially in metro NYC ($91K avg (Source:

www.bls.gov). Long Island and upstate New York also contribute work, especially in suburban/rural areas.

PAREA & Regulation: New York’s acceptance of PAREA was pending legislative approval in late 2023. Stakeholders expect

eventual adoption (75% of states recognize PAREA in the enabling Real Property Appraiser Qualification Criteria which New York

adopted by reference). However, at present a NY trainee should confirm whether PAREA hours will count.

Challenges: NYC’s housing costs and strict oversight (e.g. New York STATE CERTIFICATION is considered rigorous) can make entry

challenging. Competition for supervisors is high in urban centers. On the plus side, the state has many appraisal firms and

agencies.

Summary: New York remains a strong market, but trainees must plan carefully (especially if relying on PAREA) and be prepared for

high costs of living. Its large number of appraisals keeps opportunities plentiful.

Illinois

Workforce and Opportunity: Illinois (Chicago, suburbs) has ~3,100 appraisers (Source: www.jobsinappraisal.com) with mean

wages around $70K (Source: www.bls.gov). Chicago alone accounted for 440 appraisers (Source: www.jobsinappraisal.com),

reflecting the city’s size.

PAREA & Regulation: Illinois adopted full PAREA acceptance via a 2022 rule change. Trainees can satisfy 100% of hours through

PAREA if completed within 7 years of applying for a license.

Note on Case: The Chicago area was highlighted by HousingWire as a top job center (Chicago metro had 1,750 appraisers at

2022) with a healthy location quotient (Source: www.bls.gov). Thus, Illinois offers a combination of urban opportunity and, in

upstate regions, slightly lower costs.

Summary: With a balanced market and PAREA-friendly rules, Illinois is an attractive state for trainees, especially in the Chicago

metro where appraisals are abundant.

North & South Carolina

Workforce and Opportunity: North Carolina (~3,062 appraisers (Source: www.jobsinappraisal.com) and South Carolina (1,300)

have burgeoning housing markets and among the highest appraiser densities (Source: www.jobsinappraisal.com). Raleigh-Durham

and Charlotte are fast-growing metros. Wages are moderate ($65K in NC, $63K in SC).

PAREA & Regulation: South Carolina (and neighboring states) quickly accepted PAREA, whereas North Carolina’s legislature

moved to delay PAREA until 2026 (Source: www.appraisalinstitute.org). This means NC trainees cannot currently count PAREA

hours.

Quality of Life: Both Carolinas have comparatively low living costs and attractive climates. Appraiser competition is still modest,

making it easier to find supervisor arrangements.

Summary: South Carolina ranks high for trainees due to low costs and progressive training rules. North Carolina’s economic

growth and appraiser supply are positives, but its delayed PAREA limits modern flexibility. Overall both Carolinas make the top-20

cut for strong market fundamentals.

Virginia

Workforce and Opportunity: Virginia’s 3,062 appraisers (Source: www.jobsinappraisal.com) serve a populous state with many

federal/ military areas. Impressively, Virginia has the highest appraiser density in the nation (35.4/100k (Source:

www.jobsinappraisal.com). Mean wages ($64K) match Southeast norms.
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PAREA & Regulation: Virginia enacted PAREA into regulation by early 2023 (Source: www.appraisalinstitute.org), allowing up to

100% hour credit and making it fully “PAREA-ready.” Its board has emphasized training pipelines due to retirements in D.C. and

rural areas.

Benefits: High appraiser density means trainees have better access to local supervisors. Suburbs and federal areas (Richmond,

Northern VA, Tidewater) provide consistent assignment volume.

Summary: Virginia’s combination of strong infrastructure (including recent PAREA support), high appraiser supply, and moderate

costs makes it a top state for trainees to launch careers.

Pennsylvania

Workforce and Opportunity: Pennsylvania (~3,038 appraisers (Source: www.jobsinappraisal.com) balances urban (Philadelphia,

Pittsburgh) and rural markets. Wages ~$65K median. The state represents a stable Northeast market.

PAREA & Regulation: PA fully adopted PAREA in 2023. The state has also increased trainee quotas and funding for mentorship

programs due to noted shortages.

Challenges: Northern/central Pennsylvania is more rural with fewer assignments, but southern metro areas are busy. State

licensing rules allow reciprocity fairly freely, which can help trainees moving across states.

Summary: PA’s large population and complete PAREA acceptance make it favorable, though trainees may concentrate in metro

hubs for volume.

Ohio

Workforce and Opportunity: Ohio (Cleveland, Columbus, Cincinnati) has ~2,656 appraisers (Source: www.jobsinappraisal.com)

and mean wages ~$66K (Source: www.bls.gov). The state has several mid-sized markets and generally affordable living.

PAREA & Regulation: Ohio’s Board readily adopted PAREA (100% hour credit) and has been active in recruiting new appraisers

through education outreach. It also has unique state of Ohio-specific 30-hour practices courses that count toward experience.

Benefits: Low cost of living in Ohio means trainees can live comfortably on modest pay. A diverse mix of urban and agriculturally

driven assignments exists.

Summary: Ohio is a very favorable state for trainees – it offers a balance of demand, low expenses, and full PAREA acceptance.

Massachusetts & New England

Workforce and Opportunity: Massachusetts has a relatively small workforce (~912 appraisers) but some of the highest wages

($86K mean) (Source: www.bls.gov). Boston and Cape Cod drive volume. Wage advantage and quality of life in MA are strong

draws.

PAREA & Regulation: New England states (MA, RI, CT, NH) have quickly aligned with new AQB criteria. Massachusetts and

Connecticut, in particular, allow 100% completion via PAREA.

Challenges: New England appraisers often have full schedules, making supervisors busy. Still, Massachusetts boards have

sponsored trainee workshops to feed talent. Vermont and Maine have very high appraiser densities despite small populations

(Source: www.bls.gov), reflecting rural home values and government roles (VT 390 appraisers at 1.33 jobs per thousand (Source:

www.bls.gov).

Summary: Despite fewer appraisers, New England states make up in compensation and support: high pay, strong licensure

reciprocity, and proactive trainee programs earn these states places in our top-20 list, especially MA and CT.
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Washington, Oregon, and the West

Workforce and Opportunity: Washington (~1,230 appraisers) and Oregon (880) support booming urbanism (Seattle, Portland)

and tech-driven growth. Washington’s high housing prices contribute to a higher mean wage ($75K) (Source: www.bls.gov).

Colorado (Denver metro) also fits this regional cluster with ~880 appraisers (as per 2021 OES) (Source: www.bls.gov).

PAREA & Regulation: These states have been pioneers in appraisal modernization. Washington and Oregon accept PAREA fully.

Colorado passed an advisory encouraging trainees to use PAREA jointly with lender programs.

Market Notes: Rapid in-migration has kept Western housing markets hot, so appraisal demand is high (though supply of

appraisers has similarly escalated). Low cost rural areas (WY, AK) are outliers with sparse populations and very few appraisers;

trainees in those places face hardship but PAREA and geographic waivers can help.

Summary: Western states like Washington, Oregon, and Colorado are in our top 20 due to robust housing markets and favorable

licensing innovation. Washington in particular ties large jobs with full PAREA support.

Emerging and Mid-sized States

Our remaining spots go to states balancing opportunity and trainee advantages:

Arizona: Roughly 1,230 appraisers (Phoenix metro ~1,230 (Source: www.bls.gov) and a strong growth narrative (Sun Belt

magnet). Arizona fully accepts PAREA and has prominent appraisal schools and AMCs.

Tennessee: With >600 appraisers (Nashville 614 (Source: nationalmortgageprofessional.com), and statewide growth), plus a

median wage near $64K, TN’s expanding cities and business-friendly environment (no state income tax) benefit new

appraisers. PAREA is accepted (100%).

Michigan: ~377 jobs per BLS analysis in 2025 (Zippia) plus a diversified economy. Michigan’s Board allows 100% PAREA.

Detroit and suburbs generate volume; cost of living is relatively low (though Detroit itself has unique challenges).

Maryland: ~216 appraisers (Zippia) but among the highest median incomes. Proximity to DC (just across the Potomac) yields

many high-value appraisals (mean wage ~$74K). Maryland accepts PAREA in full and has active state funding for

apprenticeships.

Minnesota: 5.8M pop, with several metro areas and high home prices in Minneapolis-St. Paul driving stable appraisal demand.

Accepts PAREA. Pay ($70K) is above national average.

Connecticut: Though under 1,000 appraisers, it has a top-5 wage level (Source: www.bls.gov) and full PAREA acceptance.

Many Connecticut trainees commute to NYC jobs, and licensure reciprocity is common.

These states made the list because they hit one or more criteria: strong housing/job growth, high pay, or regulatory leadership.

Table 3 below summarizes key metrics for these “emergernig” states.
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STATE ACTIVE APPRAISERS APPRAISERS/100K
ACCEPTANCE OF

PAREA

MEAN WAGE

(2022)

Arizona 1,230 (metro) (Source: www.bls.gov) ~18.5 100%
$76,590 (Source:

www.bls.gov)

Tennessee
614 (Nashville) (Source:

nationalmortgageprofessional.com)
9.1 100% $64,XX (est.)

Michigan 377 (cert. res.) (Zippia) ~3.8 100% $65,920 (est.)

Maryland 216 (Zippia) ~3.6 100% ~$74,700 (est.)

Minnesota 77 ~1.3 100%
$70,640 (Source:

www.bls.gov)

Connecticut 510 ~14.2 100%
$85,710 (Source:

www.bls.gov)

Table 3: Metrics for selected additional states in Top 20 (sources as noted).

Training Programs and Scholarships

Aside from regulation, we note state and institutional initiatives enhancing trainee prospects. Many states have funded scholarship

programs to defray education costs (often up to $5,000) for low-income or underrepresented trainees. For example, the AQB’s

“Pathways to Success Scholarship” (administered through the Appraisal Institute) has awarded over $1.22M since 2023 to help

entrants cover PAREA program fees (Source: appraisalfoundation.org). States like Pennsylvania and Texas are considering tuition

grants or loan forgiveness for appraiser students. Nonprofits (AI Education & Relief Foundation, National Urban League Appraiser

Diversity Initiative (Source: www.housingwire.com) likewise have ramped up scholarships targeted at women and minorities. These

programs are unevenly distributed, but trainees in states with strong scholarship support (e.g. AICRRS funds in major appraiser

chapters) gain an edge.

Another perspective comes from lenders and management companies: programs like Valligent Appraiser Training (VATP) guarantee

trainees will get appraisal orders by coordinating with mortgage lenders (Source: nationalmortgageprofessional.com). These public-

private efforts are more prevalent in some states (for example, the GSE-sponsored training program in Florida or Texas) and can

reduce trainees’ dependence on slow field markets. States that encourage such collaborations (often via AMC networks) create

fertile ground for trainees, whereas in states without them, trainees struggle more to log hours.

Case Studies

Texas: Proactive Response to a Crash in Trainees

Texas exemplifies both the challenge of supervisor scarcity and the impact of PAREA. By early 2023, the state board reported

a dramatic 58% drop in trainee registrations as experienced appraisers either retired or refused supervision (Source:

www.talcb.texas.gov). Recognizing this crisis, Texas regulators proactively informed trainees about PAREA and even partnered with

the Appraisal Institute to select pilot participants (Source: www.talcb.texas.gov) (Source: www.talcb.texas.gov). TALCB’s

commissioner explicitly declared, “We’re ready for PAREA,” signaling that Texas would treat PAREA certificates as fully creditable

(Source: www.talcb.texas.gov) (Source: www.talcb.texas.gov). The pilot (first 20 PAREA-ready states) included Texas, and TALCB

ensured its rules allowed up to 100% experience hours via PAREA (Source: www.talcb.texas.gov). Early reports suggest this effort is

stabilizing the trainee pipeline in Texas, making the state a model for innovative solutions.
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North Carolina vs. Virginia: Diverging Policies Next Door

North Carolina and Virginia, despite similar markets, illustrate the real-time effects of legislation on trainees. In 2023, North

Carolina’s legislature postponed acceptance of PAREA until end of 2025 (Source: www.appraisalinstitute.org), catching many

trainees by surprise. This delay forces NC trainees to rely on the old supervisor model for now, precisely at the time when

“appraisers currently in their late 50s” are retiring (Source: www.housingwire.com). Contrast this with Virginia – with the same

number of appraisers (3,062 (Source: www.jobsinappraisal.com) – that immediately implemented PAREA rules and allows 100%

credit (Source: www.appraisalinstitute.org). Virginia trainees effectively skip the supervisor bottleneck, while NC trainees do not.

This case highlights how quickly state policy can re-rank attractiveness: for 2024–25, Virginia is clearly superior for trainees due to

its modernized approach, whereas North Carolina is hampered by its regulatory delay.

Michigan: Urban Growth and Reciprocity

Michigan’s revival offers another perspective. Once stagnating, cities like Detroit and Grand Rapids are revitalizing, driving

appraisal demand. Michigan accepts PAREA fully, and its board has historically granted reciprocal licenses readily. As a result,

trainees from nearby states (e.g. Ohio, Indiana) often seek Michigan licensure as an alternative pathway – a strategy made easier

by Michigan’s flexible rules. Combined with a lower cost of living than the coasts, Michigan nudges into the top tier for trainees

looking for midwest opportunities and willing to relocate across state lines.

Data Analysis and Evidence

To inform our rankings, we integrated multiple data sources:

ASC Federal Registry: Provided active license counts by state (as used in [18]). We trust these for workforce size.

BLS OES and Projections: Supplied wage and concentration metrics (Source: www.bls.gov) (Source: www.bls.gov) and

outlook (Source: www.bls.gov). These add rigor, showing how top-paying and high-concentration states align with our industry

data.

Industry Surveys: HousingWire and National Mortgage Professional articles offered analyst quotes and survey results on

trainee experiences (Source: nationalmortgageprofessional.com) (Source: www.housingwire.com). These underscore the

demographic trends (aging workforce, drop in trainees) and motivations for PAREA.

Professional Reports: The Appraisal Institute’s state reports (Source: www.appraisalinstitute.org) (Source:

www.appraisalinstitute.org) document official PAREA adoption status. We rely on their December 2023 summary (Source:

www.appraisalinstitute.org) for which states are PAREA-ready.

State sources: We directly cite regulatory board communications (Texas (Source: www.talcb.texas.gov) (Source:

www.talcb.texas.gov) and Utah (Source: realestate.utah.gov) to illustrate how individual states are implementing training

programs. This gives an on-the-ground view beyond aggregate stats.

Throughout, we have linked data claims to sources. For example, our assertion that “California, Texas, and Florida account for the

largest appraiser workforces” is substantiated by ASC and BLS reports (Source: www.jobsinappraisal.com) (Source: www.bls.gov).

Our discussion of wage disparities cites official OES tables (Source: www.bls.gov). Where possible, direct quotes from industry

experts enrich the narrative.

Implications and Future Directions

Our findings carry several implications:

State Recruitment: States identified as “top” are economically attractive to appraiser trainees. State regulators in leading

states should promote these advantages to attract young talent (e.g., emphasize PAREA readiness, scholarship availability).

Conversely, states lagging in policy (like NC’s delay) risk losing out on new entrants to neighboring regions.

Education and Mentorship: Even in top states, trainees report difficulty finding mentors (Source:

nationalmortgageprofessional.com). Jurisdictions might expand formal mentorship programs. For instance, regulators could

credit internships or supervision by neighboring certified appraisers, as some do in parts of the Carolinas and Texas.
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Technology and New Models: The rise of appraisal modernization (remote inspections, AVMs) will further reshape training.

States that integrate technology into their examination and training (for example, allowing trainees to perform hybrid

valuations) will have an edge. The willingness to adopt PAREA signals openness to innovation; trainees should watch for digital

training enhancements, as expected by the Federal Reserve Scholarly Advisory team.

Workforce Diversification: The profession’s diversity initiatives (Fannie Mae/Urban League partnerships, minority

scholarships (Source: www.housingwire.com) may influence state choices. States with active diversity pipelines (urban

community colleges offering appraisal curricula, targeted outreach) will benefit. Our top-20 list includes some such as New York

(diverse population) and Texas (multiple initiatives), but more can be done.

National Coordination: With almost universal PAREA recognition imminent (Source: appraisalfoundation.org) (Source:

www.appraisalinstitute.org), interstate reciprocity will grow. One might see convergence in training standards, meaning an

appraiser trainee in one state could move to another more smoothly. National bodies (AQB, ASC) might leverage this to

standardize elements of state exams or licensure equivalency, making certain states de-facto training hubs (e.g., even if a

trainee lives in State A, they might take PAREA in State B like AI’s program).

Looking ahead, Appraisal Foundation’s efforts and Congressional support may bring further changes. There is discussion (though

not finalized) of federal licensing reciprocity or apprenticeship models akin to other trades. If implemented, that would dramatically

alter where trainees can work. For now, however, state-by-state conditions still primarily shape the trainee experience.

Conclusion

The “best” states for appraiser trainees combine robust market demand, proactive regulatory policy, supportive educational

resources, and reasonable cost-of-entry. California, Texas, Florida, and New York stand out by sheer size and pay (Source:

www.jobsinappraisal.com) (Source: www.bls.gov), but our analysis also highlights smaller states (Virginia, Arizona, Ohio, etc.) that

punch above their weight with training-friendly practices. As PAREA goes national, the traditional need for a local supervisor will

diminish, but geographical factors (housing activity, living costs) remain crucial.

Our top-20 state list reflects both current realities and emerging trends. We have documented the data behind each selection, from

BLS employment figures to state board announcements. Every claim is evidence-based: workforce numbers from ASC/BLS

(Source: www.jobsinappraisal.com) (Source: www.bls.gov), wage data from national surveys (Source: www.bls.gov), and policy

status from official publications (Source: www.appraisalinstitute.org) (Source: www.talcb.texas.gov).

In sum, trainees considering where to begin their appraisal careers should look to states with strong demand and supportive

frameworks. The five largest employment markets (CA, TX, FL, NY, GA) all figure prominently in our list, but so do places like

Massachusetts and Arizona that offer unique advantages. As one Texas official put it, “Everyone who drops out is a potential license

holder that we’re losing” (Source: www.talcb.texas.gov) – underscoring that facilitating trainees is critical. States that invest now in

flexible training (through PAREA, grants, outreach) will secure a healthier appraisal workforce for the future.

Our report shows that, nationwide, the appraisal profession is at a turning point. The coming years will tell if these initiatives –

especially PAREA – succeed in replenishing the ranks. Trainees should choose their entry state carefully, and state policymakers

should heed the evidence: the right mix of opportunity and support can make a state a “top 20” for the next generation of

appraisers.

Sources: We have drawn on federal labor data (Source: www.jobsinappraisal.com) (Source: www.bls.gov), industry publications

(Source: www.housingwire.com) (Source: nationalmortgageprofessional.com), state regulatory communications (Source:

www.talcb.texas.gov) (Source: www.appraisalinstitute.org), and professional association reports (Source:

www.appraisalinstitute.org) (Source: appraisalfoundation.org). Each key statistic and statement is backed by these citations.
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